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ARTICLE I 
AGREEMENT BETWEEN THE JORDAN-ELBRIDGE CENTRAL SCHOOL 
DISTRICT AND THE JORDAN-ELBRIDGE TEACHERS' ASSOCIATION 
That, in accordance with Section 207 of the Civil Service Law, the Board o f  
Education of the Jordan-Elbridge Central School District does hereby recognize the 
Jordan-Elbridge Teachers' Association as the exclusive representative of the unit o f  
employees con~posed of all regularly employed full-time and par?-time classroom 
teachers requiring certificatior by the New York State Education Department inclusive of 
kindergarten teacher(s), elementary teacher(s), guidance counselor(s), school 
psycholoyist(s), school social worker(s), speech therapist(s), secondary teacher(s), school 
librarian(s), school nurse (s)_ physical education teacher(s), music teacher(s), art 
teacl~cr(s), home econon~ics teachcr(s), industrial alts teacher(s), driver education 
teacher(s), registered nursc(s), and long t e n  substitute teachers who shall be defined as 
instructors who are employed for forty (40) conseci~tive days lo replace tcachcrs who are 
on unpaid leave but are expected to return. Also included are any other regularly 
employed special area classroom teachers for the purpose of collective neyotiations and 
thc settlement of grievances. 
All employees who are not full-time or part-time classroom teachers requiring 
certification by the New York State Education Department are excluded from this 
collective barpining unit. 
ARTICLE 11 
KEGOTIATIONS PROCEDURE 
A. Neeotiations of Written Aereements 
Section i The employer shall enter into negotiations with each representaiive organization 
which has been recognized by the employer in accordance with procedures under 
Article 14 of the Civil Service Law, within 30 days subsequent to the date o f  such 
recogit ion,  o r  at si~cli later date as niay be mutually agreed upon between the 
en~ployer and tlie representative organization, for the purpose of negotiating a 
written ageement  in respect of the t e rns  and conditions of employment of the 
employees of the unit represented by such organization, and the settlement of 
their grievances 
Section 2 Every negotiated agreement resulting from negotiations held pursuant to Section 
0 o f  these procedures shall be dated or signed by the employer, in the same 
manner as other contracts on behalf of the employer are executed, and shall be 
signed for tlie representative organization by the authorized officers of such 
organizations. The negotiated agreement sliall specify the date on which si~cli  
agreement shall take effect and tlie date when the sanie shall expire; provided, 
however, that the agreement may provide that the provisions thereof relating to 
the terms and conditions of employment for eniployees covered thereunder shall 
remain iii full force and effect after the expiration date established in the 
agreement and until a new or different negotiated agreement has been entered into 
botween the employer and the recogized employees organization representing 
tlie employees o f  tlie negotiating unit, but not for more than six months 
subsequent to the expiration date established in the negotiated agreement. 
Seclion 3 Each negotiated agreement shall apply equally to all employees included within 
the negotiating unit and all benefits and obligations thereof shall be extended to 
and bind each employee without regard to whether or not he is a member in good 
standing of any eniployec organization, provided, however, that n o t h i n  herein 
shall be construed to niean that the representati\;e organization negotiating the 
agreement is required to f~imish counsel or assistance to any individi~al employee 
who has filed a personal grievance, in the administration or prosecution of such 
erievance, nor shall any negotiated ageernen1 require that any such administrator 
- 
or supervisor be represented by counsel, or  that lie accept assistance from the 
representative organization 
Section 4 Each negotiated agreement may include any or all terms and conditions of 
employment with respect to the employees of the negotiating unit; and i t  may also 
include any procedures for tlie administration of grie\,ances, provided that such 
procedures shall comply in all respects with the requirements of Article 16 of the 
G e x r a !  Mmicipal Law 
ARTICLE I1 NEGOTIATIONS PROCEDURE cont. 
Section 5 Each negotiated ageement  shall remain in full force and effect for the entire tern1 
specified in such agreement, not to exceed two years subsequent to the budget 
submission date next succeeding the effective date of such agreement, and no 
modification, alteration, or change in the provisions thereof shall be effective until 
or  unless both the employer and the recognized employee organization 
representing the employees ofthe unit shall a g e e  thereto in a written agreement 
made and executed in the same manner and to the same extent as the agreement to 
be so modified or changed was made and executed; provided, however, that 
nothing contained in these bylaws shall be construed to authorize the public 
orficers or public employees of the school district to avoid, surrender, or delegate 
any duties o r  responsibilities imposed upon them by law nor to require any 
employee or employee organization to surrender any rights or privileges 
guaranteed to tl~eni by law. 
- 
Section 6 If the en~ployer and the representative orpnization shall not have concluded an 
agreement at least 120 days prior to tlie end of the scliool district fiscal year, then 
eitlicr party shall request the Public Einployecs Relations Board to render such 
assistance as possible. 
Section 7 Each negotiated agreement may provide for arbitration of any or all disputes 
arising between the employer and the representative organization in respect of the 
meaning or application o f  the terms and conditions o f  the agreernent and to 
provide that such arbitration procedures must be pursued as a condition precedent 
to the commencing of any action by proceeding before the Public Employees 
Relations Board or in a co i~r t  of competent jurisdiction for the construction of the 
negotiated agreement; provided, however, that nothing contained therein shall be 
construed to authorize such arbitrators to supply or delete provisions in sucl? 
agreement. 
R. Procedural Matters 
1, In the event either party wishes to amend this agreement, notice must be given by 
December 1 during tlie final scliool year of the life of this agreement. Failure of a 
party to con~ply  with this deadline shall prohibit said party from proposing 
aniendnlents to the contract for that year. Negotiations concerning such proposed 
amendments shall proceed in accordance with the procedures listed in Article I1 
A, sections 1-7. Amendinents resulting from such negotiations shall take effect 
the following July 1. 
2 .  It is agreed that all items to be negotiated shall be submitted as a package and 
exchanged at the first meeting or as otherwise a g e e d  of the negotiating teams by 
the authgrizec! representatives of the ordm-Elbr idge Central Sci1ooI District and 
the Jordan-Elbridge Teachers' Association. 
ARTICLE I1 NEGOTl.4TIONS PROCEDURE cont 
B. Procedural Matters cont. 
3. It is further agreed that no single item to be negotiated will receive final 
agreement until the total package has been negotiated and is ready for final 
ratification by both parent bodies. 
3.  It is agreed that both parties shall exchange information and furnish each other, 
upon written request within a reasonable amount of time, fundamental 
infom~ation pertinent to the issue under consideration. 
5 .  It is further agreed that the proceedings of negotiations prior to reaching 
agreement or impasse shall not be released for publication to the communication 
field unless such release has prior approval of botl? negotiating teams. 
C. Confomiitv to Law 
1. Savincrs Clause: The terms of this contract shall not apply in any case where it is 
inconsistent with coi~stitutional, statutory, or other legal provisions. If any 
provision of this agreement is fo~ind to be contrary to law by the Supreme Court 
of the United States, or by any court of competent jurisdiction from whose 
judgment or decree no appeal has been taken within the time provided for doing 
so, such provisions shall be modified forthwith by the parties hereto lo the extent 
necessary to conform thereto. In such case, all other provisions of this agreement 
shall remain in effect. 
Under an amendment to the Taylor Law, passed in April 1969, by the Legislature, 
copies of Section 201-a must be furnished by June 1 (within 60 days after the 
effective date) to every public employee by the chief fiscal officer of each public 
employer. A copy oftlie section also n ~ u s i  be supplied to every new employee 
w11e11 hc/she is hired. In addition, notice oSthis provision must be givcn by 
employee organizations to every member whcn written agreements come up for 
ratification, both in writing and verbally at the ratification meeting. 
ARTICLE 11 NEGOTIATIONS PROCEDURE coiit. 
2.  Tavlor Law Clause: Section 204-a: 
a. Any written agreement between a public employer and an employee 
organization determining the temis and conditions of employment o f  
public employees shall contain the following notice in type not sinaller 
than the largest type used elsewhere in such agreement: 
"IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY 
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE 
ACTION TO PERMIT ITS LMPLEMENTATION BY AMENDMENT 
OF LAW OR BY PROVIDTNG THE ADDITIONAL FUNDS 
THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL." 
b. Every employee organization submitting such a written agreement to its 
members for ratification shall publish such notice, include such nolice in 
the docun-ients accompanying such subniission and shall read it aloud at 
any membersliip meeting called to consider such ratification. 
c. Within sixty days after thc effective date of this act, a copy of this  section 
shall be funiished by the chief fiscal officer o f  each public employer to 
each public employee. Each public employee employed thereafter sliall, 
upon such employment, be furnished with a copy of the provisions ofthis 
section. 
D C o d ~ f v ~ ~ i e  the Contract 
That the contract be indexed, provided with a Table of Contents, and printed at 
Board expense. Copies of the ageement will be available for distribution to each 
bargaining unit member within sixty (60 )  days of ratification of the aseernent.  
The Association will be responsible for the indexing and the Table of Contents 
subject to the approval o f  the ChieEEsecutive Officer. 
ARTICLE 111 
GRIEVANCE PROCEDURES 
Section 1 - Declaration of Purpose 
WHEREAS, the establishment and maintenance of a harmonious and cooperative 
relationship between the Board of Education and its teachers is essential to the operation 
of the scl~ools, it is the purpose of this procedure to secure, at the lowest possible 
administrative level, equitable solutions to alleged grievances free from coercion, 
interference, restraint, discrimination or reprisal, and by which the Board of Education 
(hereinafter sometimes referred to as the Board) and its teachers are afforded adequatc 
opportunity to dispose of their differences without the necessity of time consuming and 
costly proceedings before administrative agencies andlor in the courts. 
Section 2 - Definitions 
.4 Grievance shall mean any claimed violation, misinterpretation, misapplication, 
or inequitable application of the t enm ofthis agreement. 
The tenn Supervisor sliall mean any principal. assistant principal. immediate 
superior, or other administrative or supervisory office responsible for the area i n  
which an alleged grievance arises except ior the Chief Executive Officer. 
The Chief School Officer - Super~ntendcnl 
.4ssociaiion shall mean Jordan-Elbridge Teachers' Association 
Accrieved nalrty shall mean the association andor  any pel-son or group of persons 
in the negotiatinz unit tiling a grievance. 
P a m  in Interest shall n~ean any party named in a grievance who is not the 
aggrieved party. 
Hearin. Officer sliall mean any individual or board charged with the duty of 
rendering decisions at any stage on grievances hereunder. 
Section 3 - Procedi~res 
3.1 Except at the informal stage all grievances sliall include the name and position of 
the aggieved party, the identity of the provision of this agreement involved in the 
said grievance, the t i n x  when and the place where the alleged events or 
conditions constituting the grievance existed, the identity of the party responsible 
for causing ihe said events or conditions, if known to the aggrieved party, and a 
general statement of the nature of tile grievance and the redress s o u ~ h t  5.l- by the 
aggrieved party. 
ARTICLE I11 GRlEVANCE PROCEDURES cont 
Section 3 - Procedures cont. 
Except for the informal decisions at Stage IA, all decisions shall be rendered in 
writing at each step of the  grievance procedure, setting forth findings o f  fact, 
conclusions and supporting reasons therefore. Each decision shall be promptly 
transmitted to the grievant and the Association. 
If a grievance affects a group of teachers or appears to the Association to be  
associated with systcnl-wide policies, it may be submitted b y  the Association 
directly at Stage 2 described below. 
The preparation and processing of grievances, insofar as practicable, shall be  
conducted during the hours of employ~ient.  All reasonable effort will be made to 
avoid interruption oCclassroon~ activity and to avoid involvement of students in 
any phase of the  grievance procedure. 
The Board of Education and the Association agree to facilitate any investigation 
which may be required and to make available any and all material and relevant 
documents, communications and records concerning the alleged grievance. 
Except as otherwise provided in Sections 5.1.4 and j . l B ,  an aggrieved party and 
any party in interest shall have the right at all stages of a grievance to confront 
and cross examine all witnesses called against the aggrieved to testify and to call 
supporting witnesses and to be furnished with a copy of any minutes o f  the 
proceedings made at each and every stage of this g-ievance procedure. 
No interference. coercion, restraint, discrimination, or reprisal of any kind will be 
taken by the Board or by any member o f t h e  administration against the aggrieved 
party, any party in interest, any representative, any other participant in the 
grievance procedure or any orher person by reason of such -g-ievance or 
participation therein. 
F o m ~ s  fot- filing giievances, serving notices; making appeals and making reports 
and recommendations, and other necessary docunlents, will be developed jointly 
by the Association and the Superintendent. The Superintendent shall then have 
ihem printed and distributed so as to facilitate operation o f  the grievance 
procedure. 
All dociunenls, coimnuiiicaiions, and records dealing with the processing of a 
grievance shall be filed separately from the personnel files of the participants. 
ARTICLE I11 GRIEVANCE PROCEDURES cont. 
Section 3 - Procedures cont. 
Nothing contained herein will be construed as limiting the right of any bargaining 
unit member having a grievance to discuss the matter informally with any 
appropriate member of the adn~inistration and having said matter informally 
adjusted without intervention of the Association, provided the adjustment is not 
inconsistent with the t e m x  of this Agreement and the Association has been given 
an opportunity to be present at such adjustment and to state its views. In the event 
that any grievance is adjusted without formal determination, pursuant to this 
procedure, while such adjustment shall be binding upon the aggrieved party and 
shall. in all respects. be final, said adjustment shall not create a precedent or 
ruling binding upon either of the parties to this agreement in future proceedings. 
The grievant may select any representative at Stages 1, 2, and 3 of this procedure, 
except that such representative may not be a representative of a competing 
employee organization. 
If any provisions of this gievance procedure o r  any application thereofto any 
bargaining unit member or g o u p  of teachers in the negot ia t in~ unit shall be  
finally dctennined by any court to be contrary to law, then such provision or 
application shall not be deemed valid and subsisting except to the exlent permitted 
by law, but all other provisions or applications will continue in full force and 
effect. 
,411 parties involved in the grievance shall be responsible for accumulating and 
maintaining a Grievance Record which shall consist of the written grievance, all 
exhibits. transcripts, con~n?unications, minutes andlor notes of testimony, as the 
case may be, wri~ten arguments and briers considered at all levels other than Stage 
1'4 and all written decisions at all stages. 
The cxistence of ihe procedure hereby established shall not be deemed to require 
any bargaining unit member to pursue the remedies here provided and shall not, in 
any manner, impair or limit the right of any bargaining unit member to pursue any 
other remedies available in any other form. Election of a legal alternative course 
of action or remedy shall be considered to be a waiver of the right o f  an employee 
to thereafter seek recourse by means of the grievance procedure. 
A detailed outline delineating the line and staff chain of coinmand affecting thosc 
who would use this grievance procedure will be attached to and made a part of 
this grievance procedure. 
.Liy bargaining unit member to whom Leve! 1 does not apply s!ia!l h a x  
inmediaie recourse to Level 2 of the grievance procedure. 
ARTlCLE 111 GRIEVANCE PROCEDURES cont. 
Section 4 - Time Liinits 
Since it is important to good relationships that grievances be processed as rapidly 
as possible, every effort will be made by all parties to expedite the process. The 
time limits specified for either party may be extended only by mutual agreement. 
No written grievance will be entertained as described below, and such &evance 
will be deemed waived, unless written grievance is fonmrded at the first available 
stage within fifteen (15)  school days after the bargaining unit member knew o r  
should have known of the act or condition on which the grievance is based. 
If a decision at one stage is not appealed lo the next stage of the procedure within 
the time limit specified, the grievance will be deemed to be discontinued and 
further appeal under this agreement shall be barred. 
Failure at any stage of the grievance procedure to communicate a decision to the 
aggrieved party, the party's representatives and the Association within the 
specified lime limit shall p e m ~ i t  he lodging of an appeal at the next stage o f t h e  
procedure within the time which would have been allotted had the decision been 
communicated by the final day. 
in the event a grievance is filed on or after June 1, upon request by or on beiialrof 
the aggieved party, the time limits may be exhausted prior to the end of the 
school term or as soon thereafter as is possible. 
Sec t~on  5 - SLa~cs  of Grievance 
a. .A bargaining unit member having a grievance will discuss it with the 
ini~nediate supervisor, either directly or through a representative, with the 
objective of resolving the matter informally. The supervisor will confer 
with all parties in interest but, in arriving at a decision, will no1 consider 
any rnatcrial or statements offered by or on behalf of any such party in 
interest with whom consultation has been had without the aggrieved party 
or the party's representative present. If the bargaining unit member 
submits the grievance tluough a representative, the bargaining unit 
member may be present during the discussion o f  the grievance. 
ARTICLE 111 GRIEVANCE PROCEDURES cont. 
Section 5 - Staecs of Grievance cont. 
5.1 %i: Supervisor cont 
b. If the grievance is not resolved informally, i t  shall be reduced to writing 
and presented to the supervisor. Within two (2) school days after the 
written grievance is presented, the supervisor shall, without any further 
consultation with the aggrieved party or any party in interest, render a 
decision thereon, in writing, and present it to the bargaining unit member, 
the bargaining unit member's representative and the .r\ssociation. No 
written grievance will be entertained as described herein, and such 
gievance will be deemed waived unless written grievance is forwarded at 
this iirst available stage within fifteen (15) school days after the 
bargaining unit member knew or should have known of the act or 
condition on which the grievance is based. 
5 2 Staee 2: Chief Executive Officer 
a. If the bargaining unit member initiating the grievance andlor the 
Associaiion is not satisfied with the written decision at the conclusioi~ of 
Stage 1 ,  a written appeal of the decision at Stage 1 with the Superintendent 
may be tiled within ten (10) school days after the bargaining unit member 
has received such written decision. Copies of the written decision at 
Stage I shall he subniitted with the appeal. 
b. Within two (2) school days after receipt of thc appeal, the Superintendent, 
or a duly authorized representative, shall hold a hearing with tile 
bargaining unit member, the bargainin2 unit meniberrs representative and 
all other parties in interest. 
c. The Superintendent shall render a decision in writing to the bargaining 
 ini it member, the bargaining unit member's representative and the 
Association within five (5) school days after the conc lus io~~ of the hearing. 
5.3 Stage 3: Board of Education 
a. If the bargaining unit member and/or the .4ssociatioii arc not satisfied with 
the decision at Stage 2, an appeal may be filed in writing with the Board of 
Education witl~in fiiieen (15) school days after receiving the decision at 
Stage 2. 
ARTICLE 111 GRIEV.4NCE PROCEDURES cont 
5.3 Stage 3: Board of Ediication cont 
b. Within ten (19) days after receipt o f  an appeal, the Board of Education 
shall hold a hearing on the grievance. The hearing shall be conducted in 
executive session. 
c. Within five (5) school days after the conclusion of the hearing, the Board 
of Education shall render a decision, in writing, on the grievance. Such 
decision shali be promptly transmitted to the grievant and all parties in 
interest. 
5.4 Stage 4: Binding Arbitration 
a. .After such hearing. if the bargaining unit member and Association, or the 
.Associatioii, is not satisfied with the decision at Stage 3, and the 
Association deterniines that the grievance is meritorious, it may submit the 
wrievance to arbitration by written notice to the Board ofEducation within a 
fifteen (15) school days of the decisio~i at Stage 3. 
b. Within five (5) school days after such written notice oi'submission to 
arbitl-ation, tlie Board o f  Education and the Association will agree upon a 
mutually acceprable arbitrator competent in the area o f  grievance and will 
obtain a commitment from said arbitrator to serve. If the parties are 
unable to agree upon an arbitrator or to obtain such conimitment within 
eight ( 6 )  days, a request for a list of  arbitrators will be made to the 
,4mericx Arbitration Association by either party. The parties will then bc 
bound by the rules and procedures o f the  ,4merican .Arbitration 
Association in tlie selection of an arbitrator. 
c. The selected arbitrator will hear the matter promptly and will issue a 
decision not later tlian fourteen (13) calendar days from the date of the 
close of thc hearing, or if oral hearings have been waived, then from tlie 
date the iiiial statements and proofs are submitted. The  arbitrator's 
decision will be in writing and will set forth the findings of fact. reasoning 
and coilclusio~is on the issues. 
d. The parties further agree to accept the arbitrator's decision as final and 
binding upon them so long as the decision does not imply any obligation 
whicli is not specifically set forth in this agreement or requires the 
con~miss ioi~ of an act prohibited by law, regulation, directive, or other 
obligatio~i binding upon the Board. 
ARTICLE I11 GRIEVANCE PROCEDURES cont. 
5.4 Stace 4: Binding Arbitration cont 
e. Costs of the services of the arbitrator wiii be borne equaiiy by the Board of 
Education and the Jordan-Elbridge Teachers' Association. 
ARTICLE IV 
ASSOCIATION BUSINESS 
4. Pavroll Deductions 
The District shall provide payroll deductions for the following purposes: 
1 .  Association and Union Dues: 
a. A barsaining unit member must submit to the District Office, on 
the approved fom?, a request for payroll deductions for Association 
and Union Dues during the month of September in order to be 
included in the first payroll of October o r  during the month of 
.lanuary in order to be included in the first payroll of February of 
any school year. The District shall deduct beginniny with the first 
payroll period after submission of the proper form, the amount as 
indicated on the form. The above dates will not apply to teachers 
hired after said dates. Those teachers will be allowed thirty ( 3 0 )  
days from the commencenient of their en~ployment o authorize 
such deductions. 
The District will use the dues deductions f o m ~  on the next page in 
implementing the deductions. Said fomi shall include a 
Revocation of Dues Deduction statement on the back side o f  the 
card. Said authorization and withdrawal shall be in compliance 
with Chaptcr 392 of the  Laws of 1967, Section 201 of the Civil 
Service Law and Section 398 oSthe General Municipal Law. 
b. Association ;~nd Union Dues deducted s l~al l  be transmitted in one 
check to thc Treasurer of the Teachers' Association within ten (10) 
days Sollowing each pay period. 
The Association will assume all responsibility for monies received, 
and the forwarding thereof to the respective designated 
associations. 
2. Credit Union: 
a. Contributions may be made through payroll deductions to the 
Scl~ool Employees of Cenlral New York Federal Credit Union 
beginning at any time the employee wishes, using the approved 
fo nu.  
5. '4pproved forms forjoininy the credit union arc available koni the 
payroll office and the credit union. 
ARTICLE IV ASSOCIATION BUSINESS cont 
3. United Wav: 
a. An annual contribution to the United Way may be made through 
individual bargaining unit member payroll deduction authorization 
in equal installnients beginning the first paycheck in January and 
extending through the last paycheck in June. 
b. The total annual conlribution through payroll deduction shall be a 
inin~muiii of $10.00 and each payroll deduction shall be in 
multioles of $1 -00 
4. NYSUT Benefit Trust: 
The District agrees upon receipt o f  a properly signed Payroll Deduction 
Autl~onzalion Foim, to deduct the amount so speciiied for deduction to the 
NYSUT Benefit TI-ust. 
The District niust receive the fomi at least ten (I 0) business days prior to 
tlie payroll period for which the form is to be effective. 
5. VoteICope Deduction 
The District agrees to deducl from tlie salary ofmembers of the 
negotiating unit an an~oiint ofmoney that said members individually and 
voluntarily aulhorize the District to deduct, and transmit such monies 
promplly to NYSUT VOTEICOPE. .4ny deduction shall be authorized i n  
writing by a unifonii card or Tom1 furnished by the District. 
Tile Association and the individual employees covered by this agreement 
hereby waive all right and claim to said monies so deducted and 
transmitted in accordance wit11 this authorization and relieve the Board of 
Education and ail its officers, agents and employees from any liability 
therefore. The Association agrees to indemnif)~ aiid hold the Districl, its 
officers, agents and employees liannless from any liability or loss, 
including reasonable attorney's fees, incurred as a result of the deduction 
of monies froni paychecks o r  members of the negotiating unit. 
ARTICLE 1V ASSOCIATlON BUSINESS cont 
PAYROLL DEDUCTION AUTHORIZATION 
(Print) Last Name First Initial Building 
TO: BOARD OF EDUCATION O F  JORDAN-ELBRIDGE CENTRAL SCHOOL 
DISTRICT 
Pursuant to Chapter 392, Laws of 1967, I hereby authorize you, according to 
arrangements agreed upon, to deduct from my salary and transmit to the Jordan-Elhridg 
Teachers' Association the dues as certified below. I hereby waive all right and claim for 
said monies so deducted and transmitted in accordance with this authorization and relieve 
the Board of Education and all its officers from any liability therefore. I revoke all 
instruments, i fany heretofore made by me for any of  the foregoing purposes. This 
ailthorization shall take effect on the first payroll of October, or the first payroll i n  
February providing this authorization is filed i n  accordance with the agreement. This 
aulhority shall he contin~io~ls while employed in  this school system or until withdrawn by 
s i g i n g  the revocation on the reverse side of this card. Notice of such revocation will be 
sent by the district to the Treasurer of the Association within a reasonable length o f  time 
ibllowing revocation. 
Lump Suin Paqment o r  - Equal 
Payments 
--- 
Employee S I  ynatui-e 
-. - 
Date 
B. .4ssociation Business Davs 
The Jordan-Elbridge Teachers' Association's two (2) delegates and one alternate 
to the NYSUT Representative Assembly will be allowed to attend the amlual 
session for up to two school days each year without a deduction from personal 
leave or sick leave. In addition, the District will make available to the 
t\ssociation six (6) more Association business days each year to be assigned by 
the Association PI-esident. The individual assigned each o f t he  days shall be 
released from his or her teaching duties without loss of pay or a reduction in 
accumulated sick leave or personal leave. 
ARTICLE V 
EDUCATIONAL IMPROVEMENT 
The dynamic process of cuniculuni planning demands bargaining unit member 
participation at all levels of instruction, lnstructional staff in a department, grade 
level or area concerned shall be encourazed to study and write curriculum 
programs and make recommendations on proposed changes initiated by the 
instructional staff. 
When a new cur r i cu l~~m is to be initiated, teachers who are to teach such 
curricul~ini shall be notified whenever possible at least three (3) months 111 
advance. 
Equipment arid supplies necessary to teach new curriculum shall be  provided 
whenever possible so that such c ~ ~ n i c ~ ~ l u m  may be effectively implemented. 
B. Professional Materials Center 
Both parties agree that school administration and teachers shall develop a plan to 
furtlier expand the lnstructional Resource Center in the District with the objective 
of making available educational materials which are necessary for the 
developnient of an outstanding professional library for the staff. 
C Lcave Allowable for Attendance bv Emplovees at Conferences. Professional 
Mcetinirs. ctc 
On the approval of the Superintendent, staffnie~nbcrs may be allowed leavc to 
attend one-day conferences, professional mcetings, and "visiting days" without 
loss ol'pay. Requests must be approved by the Building Principal and the 
Assistant Superintendent for Cumculum and Instruction. Such day of absence is 
not deductible from the employee's accumulated days o f  sick leave. For 
conferences in excess o f  one school day, written request must be made to the 
Superintendent of Schools. The request n i ~ ~ s t  have the approval o f t h e  Building 
PI-incipal and the Assistant Superintendent for Curriculum and instruction 
before subn~ission the Superintendent. Requests should be made at least three (3) 
weeks in advance of the requested absence. 
D. Tuition Waivers 
It is agreed by both parties that tuition bvaivers earned by members of the teaching 
staff at Jordan-Elbridge may be used by the recipient o r  disposed o f  within the 
limits of the issuing agency. 
ARTICLE V EDUCATIONAL IMPROVEMENT cont. 
1 .  Sabbatical Leave 
A certificated staff member may request a leave of  absence for 
professional improvement from the Board of Education. The request will 
specify a particular program of study or travel and must be submitted to 
the Board of  Education no later than March 1 of the year preceding the 
requested ieave. The Board of Education will then act on all requests and 
notify the eniployee of their decision before April 1. 
Such ieave will be granted for one year at not less than one-half pay or 
may be ibr  one-half year at full pay. The ciiiployee must be fully certified 
and have at least scven years ofservice in the school system. The 
bargaining unit member must agree to return to the School District for a 
rnini~iium ofthree years or reimburse the District for the amount of pay 
received from the Jordan-Elbridge Central School District durins the leave 
of absence. 
There will be no ioss ofacc~irnulated sick leave, step on the salary 
schediiic, or othcr fringe benefits in  effect at the time ieave is ganted.  No 
more than one member of the professional staff shall be granted sabbaticai 
ieave in any one school year. 
7 
-. Stipends 
The District shail provide fifteen (15) stipends ofaniounts not to exceed 
5440.00 each, to be used by bargaining unit mcmbers for further graduate 
study or upon prior written approvai o f the  Superintendent, undergaduate 
study at a New York State Education Department recop ized  institution of  
higher learning. Effective July 1, 2005, these stipends shall increase to 
$480.00 each. These stipends can be used for courses at any time dul-in:: 
the year, provided they do not interfere with professional responsibilities. 
First priority will be given to graduate study and illen to undergraduate 
study. 
ARTICLE V EDUCATIONAL IMPROVEMENT cont. 
E. Professional lniprovement cont. 
7 
-. Stipends cont. 
To be eligible, a bargaining unit member must have at least one year of 
teaching in the District, not have received a stipend g a n t  during the 
previous two school years and agree, in writing, to retum to employment 
in the District for at Ieasi one school year immediately following the year 
during which the stipend was received. If all fifteen (15) stipends cannot 
be awarded due to unacceptable or insufficient numbers o f  applications 
being submitted, then applications from any bargaining unit member, 
including those from a bargaining unit member who has not completed at 
least one ( I )  year ofteaching in the District or a bargaining unit member 
who received a stipend grant during the previous two ( 2 )  scl~ool years, will 
be considered. Courses being taken by staff members receiving a stipend 
must be related to tlicir professional curriculum and/or extracurricular 
responsibilities. In addition to the above requirements and in the event 
therc arc enough applications, decisions for awarding the grants will bc the 
responsibility oftlie Superintendent based upon the following criteria: 
a. A[ leas1 five ( 5 )  stipends will be awarded to people with pennanent 
or professional cerlification on a seniority basis 
b. At least iivc ( 5 )  stipends will be awarded to people with 
provisional 01- initial cerlification on a: 
I .  Seniority basis 
2. Seniority basis plus nuniber of hours 
3. Benefit to District 
Applications sliall be made, in writing, to the Superintendent no later than 
March 1 ofthe school year preceding the dates of the requested stipend. 
This letter of application should include information regarding thc 
course(s) to be taken, university or college to be attended, an expianation 
of how the course(s) will help to improve teaching skills, a statement that 
if a stipend is grantcd that the bargaining unit member will retum to 
employment in the District for at least one scl~ool year immediately 
following the year during which the stipend was received, or any other 
information n'hich niight assist the Superintendent in making a decision 
for approval or disapproval o f  the request. All applicants will be 
incornled. in writing, o f t h e  Superintendent's decision by ,4pril 1 .  
ARTICLE V EDUCATION.41, IMPROVEMENT cont. 
E. Professional Imorovement cont 
7, 
-. Stipends cont 
Stipends awarded but not used will immediately be returned to the 
Superintendent for reallocation to another applicant. 
Stipends will be paid to the selected candidate(s) upon receipt of 
eiirollnient into a college or university course(s) approved by the 
Superintendent. Receipt of the enroll~nent sliould be sent directly to the 
Superintendent of Schools. 
F. lii-service Training 
The Board of Education agrees to provide an In-service Training Program for 
interested stafrmernbers during the scliooi year. A Committee with six (6) 
members, three (3) appointed by the Superintendent and three (3) appointed by 
the President of JETA, shall be established for the purpose oC 
1.  Researcliing available resources and District needs 
2 .  Developins a plan for an in-service Program 
3.  Rcconirnending the plan developed to the Superintendent no later than 
March I 
.4RTICLE VI 
TEACHER ASSIGNMENT 
A. Notification of Teachine Assimnients 
By June 1 ,  ail teachers will receive a writlen notice of class and building 
ass igments  for the next school year. In the event of an unanticipated change 
occurring after June I ,  the affected bargaining unit member(s) sl~all  be notified in 
writing of any such change. 
B. School Calendar 
The 2005-06, 2006-07 and 2007-08 school calendars will be  attached hereto as 
pan of this agreement as .4ppendix B-l and shall represent the period of service 
for the teaching starf less days lost due to scliool closings. The school calendar 
ma)' be adjusted in the event that an excessive number of emergency closing days 
are utilized. 
.4 teacher will be compensated at a rate of 11200th of his or her individual base 
salary for each day actually worked beyond IS4 working days. Working days 
shall includc student attendance days and staff developnmit days. 
Sl~oilld any emergency ciosing days not be iiiilized as such by May I ,  the District 
will revise the school calendar by applying one additional day to the Memorial 
Day Holiday. Emersency closing days shall be defined as the number ofstudent 
attendance days on the school calendar less 1 SO. 
C. .4ttendance When Scliools Are Closed 
In the event of a school closing due to inclement weather, teachers will not he 
required to be present in the school building d i i r i n ~  said day. In addition, any 
bargaining inlit member who has an individual sick leave day. sickness in the 
family lcave day. death in the family leave day or personal business leave day 
scheduled for tlie day school is closed due to inclement weather ujill not have a 
leave day deducted fro111 his or her accuniulation nor any pay deducted from his 
or her salary. 
D. Work Dav 
The Superintendent of Schools and the Association recog ize  and agree that a 
bargaining unit member's responsibility to students and the profession generally 
entails the perforiiiance of duties and the expenditure of time beyond the regular 
work day, but that time and work schedules can and should be esvablishcd 
applicable to teachers in the course of their employment. To this end, the 
following conditions o f  employnent will be in effect in our school system: 
ARTICLE VI TEACHER ASSIGNMENT cont 
D. Work Dav cotit 
Work Day: The n o m d  work day for bargaining unit members shall be  seven (7) 
hours fifteen (15) minutes, which shall be scheduled between 7:00 a.m. and 4:30 
p.m. If the starting times (or school hours) for students must be changed, 
bargaining unit member hours would be adjusted accordingly. The parties to this 
contract agree that the regular schedule may he insufficient for situations beyond 
the control o f  school officials; and on such occasions the regular school schedule 
does not apply. 
E. Preparation Time 
I t  is agreed that each elementary school teacher needs time, in addition 10 a 
duty-free lunch period, for the planning and preparation of lessons. Every effort 
will he made to plan and implenient effective building schedules to provide each 
elementary school teacher with at least one forty minute preparation period during 
the regular school day. 
Further, i t  is agreed that each secondary school teacher needs time, in addition to 
a duty-free lunch period, for the planning and preparation of lessons. Every effort 
will be made to plan and implement effective building schedules to provide each 
secondary school teacher with at least one uninterrupted forty-minute preparation 
period during the regularly scheduled class day. 
F. Guidance Co~tnselors 
Guidance Counselors will provide tlieir services for evening counseliny; Saturday 
testing, colleyc niglit programs. etc. as requested by the building principal. 
Compensation for these services will be equivalent released time during the 
nonnal school day as arranged with the building principal. 
Guidance Counselors will receive a salary based upon the equivalent experience 
and educational step of the school district's teachers' salary schedule. In addition. 
all Guidance Cou~iselors will receive li200th of their base salary for working 
those days in September and June not scheduled for other teaching personnel. 
The number of days worked in any year will be  determined by the Superintendent. 
G. Team Leaders (Grades 5-81 
One team leader for each team in grades 5-8 will be appointed by the Board of 
Education on recommendation by the building principal and Superintendent. 
Remiineration for these positions will be in accordance with Appendix A-3 of this  
agreement. 
ARTICLE VI TEACHER ASSIGNMENT cont 
H. Vacancies. Promotions and Transfers 
When administratively possible, the Superintendent <hall inform the members of 
the staff of pron~otional openings, vacancies and possible transfer positions which 
occur during the school year. 
ARTICLE VII 
TEACHER PROTECTION 
A. Teachers' Rinhts 
Teachers' rights to legal protection in legal actions brought against them as a 
result of discharges oftheir  duties within the scope oftheir employment are 
covered undei- sections 3023, 3028 and 381 l ofNew York Stale Education Law. 
ARTICLE VIII 
EVALUATION 
The primary goal of teacher e ~ d u a t i o n  is to maintain a high quality of classrooi~l 
instruction. The administration will, by observation and evaluation, give 
recognition to excellent teaching perfomlance, identify areas where improvement 
is necessary and make good faith efforts, through direction and assistance to help 
teachers attain a high level of proficiency. 
One teacher observation each school year shall be preceded by a conserence 
between the teacher and the evaluator. The pre-observation conference shall be 
mutually scheduled at least one day in advancc so as to provide adequate time for 
tlie teacher to complete the "Description of Lesson" portion o f  the evaluation Somi 
prior to the observation. Following s u c l ~  observation the evaluator shall meet 
with the teacher within 10 school days to discuss a written evaluation ofsaid  
obsen~ation. Both teacher and adniinistrator must sign each written statement as 
observation. Botli teacher and administrator must sign each written statement as 
a11 indication o f  the Pmiliarity with tlie contents of the evaluation. However, the 
teacher's sig~iature wiil in no way indicate agreement with the contents tliercol: 
Teachers not in ageenlent with the evaluation, may state their objections in 
writing, date and sign the sheet on which the objections are recorded and that 
sheet wiil be attached and remain with the district's evaluation. 
Thc .4nnusI Professional Perfomiance Review (.4PPR) will be developed jointly 
by the District and 4ssociation. Upon completion, thc APPR will become 
Appendix D. 
B. Reiristered Uurse Evaluation 
In the event a11 evaluation sheet is filled out 011 an employee by his/her supemisor, 
it is to be reviewed at a confercnce and signed by both the employee and the 
supen'lsor. 
Should the staff member Sail to participate in the conference, it shall be noted on 
the written report. Einployees not in agreement with the evaluation may state 
their objectioiis in writing, date and sign the sheet on which the objections are 
recorded, and that sheet will be attached and remain with the District's evaluation. 
The speciiic process; forms. and criteria to be used in evaluating registered nurses 
sl~all  be mutually developed and agreed upon by the District and the Association. 
ARTICLE IX 
SICK LEAVE 
.4. Individual Sick Leave 
For the first two years of employmeiit only, the bargaining unit member will be 
allowed 1.3 days sick leave per month of service on account of personal illness 
without loss of pay. After the second year. teaching personnel will be allowed 
one day sick leave per nionth of service on account of personal illness without 
loss ofpay.  Their annual allotment will be credited to their sick leave record on 
the first day o f  the scl~ool year on which they begin work. If not used, these days 
may accum~ilate to 200 days of sick leave. 
Disabilities caused or contributed to by pregancy,  miscarriage, abortion, 
childbirth and recovery therefrom are, for all job-related purposes, temporary 
disabilities and will be treated as such under any health or temporary disability 
insurance or sick leave plan available in connectio~l with employment practices 
i~ivolving matters such as duration of lcave, the availability of extensions, the 
accrual of seniority and other benefits and privileges, reinstatement and paynient 
under any heal111 or temporary disability insurance or sick leave plan fomlal o r  
infonnal shall be applied to preyaiicy or childbirth on the same terms and 
conditions as they are applied to other temporary disabilities. 
B. Leave on Account of Sickness in Faniilv 
Employees will be allowed up to eight days o f  absence per year without loss o f  
pay on account of serious illness in the immediate family (immediate family being 
defined as: son or daughter, husband or wifc, mother, father, sister, brother, or  
person occupying the position of parent). Days of absence for sickness in the 
immediate family shall be  deductible from the employee's accum~~la ted  days of 
sick leave. 
C. Sick Leave Bank 
A Sick Leave Bank sliall be cstablished effective Noveniber 1 ,  1980. The intent 
of this Sick Leave Bank is to protect members from financial burden due to a 
major illness or illjury. it is not intended to be a solution to the problem of 
exhaustion o f  a member's sick leave days. The Bank shall be administered 
accordins to the following guidelines: 
I .  The Sick Leave Bank will be administered by the District. 
2. The Sick Leave Bank shall be established by the voluntary contribution of 
one day of accun~ulated sick leave per panicipatins bargaining unit 
member in the bargaining unit. This shall be accomplished by 
Novembcr 1 .  (Sick Leave Bank Authorization F o m  - see .4ppendix C-2). 
ARTICLE I?; SICK LEAVE cont 
C. Sick Leave Bank cont. 
The maximum number of days in the Bank shall not exceed 150 days 
The District sl~all  notify the Association when the number of days in 
reserve reaches 20 or less so that replenishment may take place. 
Replenishment of days will he on the same basis as the establishn~ent of 
the Bank. 
There will be 110 niorc than one repleilislu~lent per year 
Only participating tcachers may draw on the Bank. A person withdrawing 
fi-on1 parlicipation in the bank will not be able to withdraw contributed 
days. 
An eligible bargaining unit member drawing on the Bank must first 
exhaust all orhislher accumulated sick leave. 
Members do not have to repay days borrowed, 
A statement requesting use o f  Sick Bank days, including thc approsinmte 
iiumber of days requested, must be submitted to the District. 
111 casc of a bargaining unit member's incapacitation, requests may be 
silbrnitted by a member of the bargaining unit member's fan~ily. 
Participating teachers ]may draw on the Bank using the following 
widelines: 
e 
a. One day ibr each year of full-time continuous service at Jordar-i- 
Elbridge. 
b. One day for each two days of accum~ilated sick leave as of the 
beginning of the school year. 
c. The number of days anived at by (a) and ( b )  above will be limited 
to the number of school days remaining in the current school year. 
lt is understood that anyone added to the teaching staff after the school 
year begins will be afforded the opportunity ofjoining the Sick Leave 
Bank during an open 30-day period; forms would be made available 
through the District Office upon request. Further, it is understood that 
teachers who had not joined when the Sick Leave Bank was initially 
established would be given the opportunity to do so during the month of 
September of each school year. 
ARTICLE IX SICK LEAVE con!. 
C. Sick Leave Bank con! 
14. The District may require medical documentation of any claim to the Bank 
at any time. 
ARTICLE X 
TEMPOR4RY LEAVES OF ABSENCE 
A. Leave on Account of Death in Farnilv 
Employees will be allowed up to five days of absence per death without loss of 
pay on account ofdeath in the immediate family. Immediate family in this case 
being defined as husband, wife, mother, father. guardian, son, daughter, sister, 
brother, gandparent, grandchild and in-laws in each of the above categories. 
Employees will be allowed one day to attend the funeral for any o f t h e  members 
of the extended family. The extended family in this case being aunt, uncle, niece, 
nephew, cousin, and in-laws in each o f  the above categories. 
Days of absence for death in the family shall not be deductible from employee's 
acc~iniulated days of sick leave. 
Additional leaves without loss of pay for extenuating circumstances relating to the 
death in the inmediate family may also he granted by the Board o f  Education 
upon the recommendation of the Superintendent o f  Schools. 
B. Lcavc Allowable for Court Attendance 
If an employee's presence is required in C O L I I ~  on a regular school day, the 
employee shall bc excused for the period demanded by the Courl without loss o f  
pay. These days of absence are not to be deductible from the employee's 
acciiniulated days o r  sick leave. .Any coii~pciisation received for such Court 
service shall be paid to the School District. Expense allowances received in 
connection \villi Court service shall not be construed as compensation. 
Proofof thc  necessity of Courl attendance shdl  be fum~shed to the Supcr~ntendcnt 
oESchools 
C .  Leave .411o~ able for Ouarantirie 
Thcre shall be no loss of pay for absence of an employee for reasons of quarantine 
not due to the employee's personal illness. The number oi'days allowed for 
quarantine absence shall be the extent of said quarantine and these days are not to 
he deducted fi-on? the employee's sick leave. 
ARTICLE XI 
PERSONAL BUSINESS LEAVE 
4. Personal Davs 
En~ployees will be  allowed up to two days absence for personal leave in addition 
to tlie regularly allotted sick leave without finaiicial loss. 
Requests for personal leave shall be made on special absence fomis and are to be 
submitted to the building priiicipal. Whenever possible, requests should be made 
a week in advance. Employees are to use their discretion in the use of these 
persoiial days; no reason for their use need be given. It is understood that one o f  
these days will not be used for extending a vacation or holiday period. 
One personal day may be used for extendins a vacation or holiday period subject 
to the following condition. 
Should the iiilmber of requests for personal leave on any one date indicate a lack 
of adequate personnel to meet tlie needs of the educational pro,q.am, then the 
Superintendent of Schools shall review the situation and may limit the number of 
personal days to three (3) days for a particular day. 
Any request for leave of absence in excess o f  that hereto provided shall be 
evaluated by the buildiny principal arid the Superintendent with action by the 
Board o f  Education at the next regular meeting of the Board. 
At the end oTeacli school year, any unused personal days shall be added to the 
employee's ciiniulative sick leave total. 
ARTICLE XI1 
EXTENDED LEAVES OF ABSENCES 
A. Leave Allowable for Militarv Service 
Civil Service Em~lovees:  Under Section 242-243 of the Military Law, Civil 
Sentice Employees ordered into active military service, without their consent, 01- 
voluntee~ing, are entitled to military leaves of absence for the duration of such 
military duty. A11 eii~ployee on such a leave is entitled to reinstatement to the 
position provided application for suc11 reinstatement is made within ninety (90) 
days after the tenmination of military duty. Reinstatement will be at the discretion 
of the Board following a request for s u c l ~  reinstatement within one year after the 
tem~ination of military duty. 
Teachers: Under Military Law (Section 243) all employees of school districts 
(whether serving on probation, or tenure or under a contract) are entitled to leaves 
of absence while engaged in the perfom~ance o f  military duty and must be 
reinstated after the temiination of such military duty, provided application is made 
for reinstatement within ninety (90) days after ternination of such military duty or 
any time during tenninal leave. Such employee may also be reinstated within one 
year at the discretion of the Board of Education. 
Section 243 o f t h e  Military Law now defines the tern] "milital-y duty" to exclude 
voluntary service in excess of four years performed after July 1 ,  1965, or tlie total 
of any voluntary service, additional or otherwise, in excess of four years 
perfomled after that day, except where such voluntary service is perfomled during 
a period of war or national emergency declared by the President. 
Eniployees abscnt oli military duty a)-e also entitled to participate in tlie retirement 
system by personally paying the amount which they would have contributed to the 
rctirenieiit system had their employment been continuous. Such pa-yments may be 
n u d e  any time wbile in military senlice or within five years after [lie employee 
has returned to his or her position. 
Upon tem~ination oftlie military service and reinstatement in tlie position as 
above stated, tile bargaining unit membcr is cntitled to the same rate o f  salary and 
r i ~ h t s  and privileges with reference to promotion, transfer, reinstaten~ent or 
continuance in office, as would have been enjoyed bad continuous employment 
been in effect. A bargaining unit member who enters military service while on 
probation is entitled to credit for tlie period of military service as satisfactory 
probationary service. If the end of the probationary service occurs while the 
bargainins unit member is in military service, however, this does not have the 
effect o f  placing the bargaining unit member on tenure. 
ARTICLE XI1 EXTENDED LEAVES OF ABSENCES cont. 
Teachers: cont. 
If the position occupied by a bargaining unit member or public employee is 
abolished prior to the ternlination of military duty, the bargaining unit member's 
name will be placed on a preferred eligible list and be appointed to the first 
vacancy in the same or a similar position in the school district. 
As above indicated, the law does not provide for the mandatory payment of any 
salary during the period of absence for persons inducted into the anned forces 
under the selective service law. Such persons are entitled, however, to all the 
other bcnefits enumerated above. (Law Pamphlet I1 - State Education 
Department). 
Members ofOrrranizcd Militia or Reserve Force: Any employee of a school 
district who is a nieinber of an organized militia or reserve force is entitled to a 
leave for the duration of ordered military duty. The employee is also entitled to 
receive salary for a period of up to 30 days. (Military Law, Section 242). 
Service Before End of Probationarv Period: 111 any case where a bargaining unit 
member, as defined in Section 3101 of the Education Law, enters military duty 
before the expiration of the probationary period to which the employee may have 
heretofore been appointed, the time absent on military duty shall be credited as 
satisfactory service during such probationary period. 
If  the end of such probationary service occul-s ~vhi lc  the bargaining unit member 
is on military duty or within one ycar following the temiination o f  such military 
duty, the period of such probationary service may be extended by local Board of 
Education for a period ofnot  to exceed one year from the date of tem~inat ion of 
such military duty, but in no event for a period for probationary service in the 
actual performance of teaching services, exclusive ofsuch military service, 
beyond that requii-ed by the school district at the time of entry into the military 
service. (Section 213, Military Law). 
'3. Parental Leave 
11 bargaining unit member requesting parental leave shall notify the 
Superintendent in writing as soon as the decision to make this request has been 
made. The letter shall include the length of leave being sought as well as the 
probable date of its commeiicenient. 
The Parental Leave will be granted for not more than the balance of the school 
year in which the bargaining unit member starts this leave, plus any part of an 
additional school year. Reasonable notice will be given by the bargaining unit 
menibel- o f  tile date of intended return. 
ARTICLE XI1 EXTENDED LEAVES OF ABSENCES cont 
B. Parental Leave cont. 
It is understood that teachers shall not be excluded from en~ploynient because of 
preLnancy; the Disrncr will not establish an arbitrary date for termination of the 
parental leave; and the District will pemiit a pregnant employee to continue 
working as long as physically able to perfomi rhe duties o f  the position. 
Due to educational advantages for students, teachers are encouraged to return at 
the beginning of a semester or school year. Elementary teachers may also wish to 
consider the day immediately following the Christmas recess as being as an 
advantageous time for return. However, it is understood and both parties 
recognize that some leachcrs may not be able to meet this condition. 
ARTICLE XI11 
NON-TEACHING DUTIES 
A. Non-Instn~ctio~ial Extra-Dutv 4ss1nnment Compensation 
All teachers will be paid at the rate of $21 . l 3  per hour during 2005-06; $21.98 per 
hour during 2006-07; and $22.85 per hour during the 2007-08 school years by the 
District for non-instructional extra-duty assignments o r  activities made by an 
adniinistrative officer of the District. These assignments shall include ticket sales, 
ticket taking and the proctoring of school events at home or away. It is 
understood that persons receiving pay for that activity iinder Appendices A-2 and 
A-3 are not entitled to additional pay under this section for the same activity. Pay 
will be made for iiiter\..als of work no snialler than one-quarter hour. 
Teachers will be expected to accept one fully-paid extra-duty assignment d u r i n ~  
the school yeai-. 
Any bargaining L I I ? ~ ~  member in the District may apply to any building for 
extra-pay assignments. Selection will be made upon the recommendation oS the 
building principal and with the approval of the Superintendent o f  Schools. 
ARTICLE XIV 
ESTABLISHMENT OF CLUBS AND ACTIVITIES 
It is understood that the establislment of paid clubs and activities shall be detem~ined by 
the District dependent on the suggested criteria establislied by the Association and the 
District. The District shall consider, but not liiiiit its decision based on, student 
participation: extended contract hours, benefit to the scl~ool program and the conmunity,  
along with the longevity and viability o f t h e  club or activity. 
Unit nienibers seeking the establislment of a new club or activity shall obtain, from tlieir 
building administrator, the necessary fonii, and submit it to the Building Principal prior 
to the beginning of the budgeting process when possible. Tlic Building Principal will 
review the information, and detem~ine the viability o f t h e  club or activity. The  Principal 
s11a11 s ~ ~ b m i t  a wi t t en  copy within 30 days to the Superintendent for co~~sideration wit11 
his!Iier reconimenda~ion for thc establislinient of the activity. The Superintendent shall 
forward a copy o f t h e  proposal, and hislher decision to the Association (JETA). 
Should the District deem the club or activity to be a viable program, remuneration shall 
be mutually a g e e d  on by the District and the Association. Nothing herein shall diminish 
the District's right to establish clubs or activities. 
The District and the Association recognize and encourage the valuable contributions 
madc by the teaching staff with regards to clubs and activities, and will seek to supporl 
s ~ l c h  clubs and activities wlien possiblc. 
ARTICLE XV 
PARAPROFESSIONALS (INCLUDING TEACHER AIDES, TECHNICIANS, ETC.) 
Since teachers' primary responsibilities are to teach and their energies should, to 
the fullest extent possible, be utilized to this end, paraprofessionals will be employed by 
the Board of Education to assist teachers in such non-teaching duties as: 
1. managinp records, materials and equiprnenl, 
2.  attending to the physical needs of children, and 
3 s i~pen~is ing  s t ~ ~ d e n t s  and perfom~ing such other services as support 
teaching duties when such services are determined and supervised by 
teachers. 
I t  is iinderstood tliat: 
1 .  Paraprofessionals are provided so tliat ~nenibers of the teaching staff may 
be able to render professional senlice at a higher level of professional 
competence, 
2.  There may be some non-instiuctional d~ities which will continue Lo require 
neneral but minimal supervision by certified personnel, 
- 
3. The Board of Education does no1 wish to foster a policy and will not 
condone a policy, whereby paraprofessionals could or would infringe upon 
the powers and duties of teachers. 
ARTICLE XVI 
INSURANCE 
A. Health lnsi~rance 
The  Board of Education agrees to assume the total cost (100%) of a Health 
Insurance Program with benefits equal to or exceeding the State Health insurance 
Prog-am for all employees and staff and 85% of dependent costs. Effective 
January 1. 2006, unit members shall contribute two hundred and fifty dollars 
($250) per scliool year toward the individual health care insurance premiiim. In 
addition, in accordance with the State regulations, the Baal-d of Education will 
continue to pay 100% of the premiums for individual coverage and 85% o f t h e  
premiums for dependent coverage of this plan [or fo rn~er  employees legally 
retired from the Jordaii-Elbndge Central School District. 
When agreement is reached with the health care insurance consortiun~, the District 
will offer, on a voluntary basis, the alternative health care insurance plan. 
B. Prescription Card 
1 .  Effective February 1 ,  1986. the prescription drug card will be deleted for 
all members of the existing bargaining unit except those who will retire by 
July 21, 1986, and who serve written notice to retire lo the Superintendent 
on or before Febr~iary 1, 1986. 
1 
-. Bargaining unit members, other than nurses, who retired before 
September I ,  1985, will kecp the prescription drug card. 
3 .  Nurses legally retired fi-om the District prior to July 2, 1984, will retain the 
prescription card as a benefit. 
1. Those teachers who wish to retain the prescription drug card will be 
allowed to retain the benefit if they assume 100% o f t h e  cost of the 
prescription drug card for either the individual or the family for as long as 
they choose to retain the benefit. 
The decision to retain the benefit musi be made in writing by January 15, 
1986. Those teachers who do not take this option will sign a waiver by 
January 15, 1986, with the understanding that once the benefit is waived, 
the option will no longer apply. 
I t  is iinderstood that any bargaining unit niember newly employed after 
Fcbruary 1, 1986, will not have the prescription drug card benefit nor the 
option to purchase it. 
ARTICLE X\'I INSURANCE cont. 
C. Dental Health insurance 
Beginning July 1, 2000, the Board of Education agreed to contribute up to $160 
per participating bargaining unit member toward establishment of a ~nutually 
agreed upon dental health insurance p rogam for all teachers, retired teachers and 
their dependents. 
Beginning July 1, 2003, the Board of Education agreed to contribute up to 5 175 
per participating bargaining unit member toward establishment o f a  mutually 
agreed upon dental health insiirance progari? for all teachers, retired teachers and 
their dependents. 
Beginning July 1, 2001, the Board oiEducation agreed to contribute up to $190 
per participating bargaining unit member toward establishn~ent of a mutually 
agreed upon dental health insurance program for all teachers, retired teachers and 
their dependents. 
D. Vision Insurance 
Effective January 1,2006, the District shall contribute one hundred fifty dollars 
($150) per school year for each unit member to a vision care pian. The vision 
care plan docs not continue in retirement. 
E. Health Insurance Buv-Out 
During the tern, of the collective bargaining agreement. representative of both 
parties shall assen~bie to discuss the viability of a health insurancc buy out. Ail? 
reco~iimendation(s) shall be subject to thc approval of the Association and the 
Board of Education. 
.ARTICLE XVIl 
PERSONAL INJURY BENEFITS 
.4. Leave Allowable on 4ccount of Iniurv in the Perfomiance of Duty 
b s e n c e  due to illjury incurred i i i  the perfomiance of duty shail be allowed as 
follows: 
I .  During the first year of service, absence shall be allowed up to one month 
Ifworker's coinpensation applies, the school district will receive benefits 
while continuing to pay salary of employee for one month. Thereafter, 
employee M-ill  receive only worker's compelisation benefits. 
7 
-. After more ihan one year o f  service, absence shall be allowed up to six 
months. If worker's compensation applies, the school distllct will receive 
benefits while continuing to pay salary o f  employee for six nionths. 
Thereafter, employee will receive only worker's compensation benefits. 
3 .  The Board of Education may at its discretion increase the amount of 
absence on iliis account. 
1 These days of absence are noi to be deducted from the bargamin, unit 
member's accumulated sick leave 
5 .  This leave will only apply if an employee is eligible for worker's 
co~npeiisation and the scliool district will actually receive the worker's 
coinpcusatioi~ benefit. 
ARTICLE XVlII 
NON-RESIDENT STUDENT TUITION 
Teachers residing outside of the  district's boundaries may elect to have their 
children attend school in the Jordan-Elbridge Central School District. A request to attend 
must be submitted in writing to the Superintendent no later than April 1 for the followiny 
academic school year. Tile Superintenden1 will make a final decision on the application 
no later than August 15. The Superintendent's decision will be final and not subject to 
review through the grievance and arbitration procedure. 
Tuition as established aniiually by the District for nonresident students, will be on 
a 5W50 shared basis. Thus, the parentlbargaining unit member will have to pay 500;; o f  
the established tuition in equal installiiients. The first tuition payment is due on 
September 1 and the sccond ~uit ion payment is due 011 February 1 
ARTICLE XIX 
SALARIES AND ALLOWANCES 
A. Salaries and Allowances 
I .  The Jorda~i-Elbridge Board of Education and the lordan-Elbridge 
Teachers' 4ssociation agree that salaries for all teachers for the three-year 
period of 2005-06, 2006-07 and 2007-08 shall be based on the salary 
schedule as attached as Schedules A-l of the .4ppendix. 
7 
. Coaching salaries for the three year period of 2005-06, 2006-07 and 
2007-08 shall be indicated i n  the Schedule A-2 of the Appendix. 
? 
3 . Advisors', department chairpersons' and team leaders' salaries, etc. shall 
be as shown in Schedule A-3 or the  Appendix. 
3. The salary schedule for registered nurses for the 2005-06 school year 
sliall be shown in Schedule .4-3 of the Appendix. The salary schedules for 
rezistered nurses for 200607  and 2007-08 school years shall be mutually 
developed by the District and Association and shall be based on at least a 
4% increase each year. 
B. Remuneration Tor Approved Direct Instruction Outside of the Contractual Workday 
Approved direct instruction outside of the contractual workday shall be 
compensated a1 a rate, of $33.33 per hour during the 2005-06, $34.67 during the 
2006-07 and $36.05 per hour during the 2007-08 school years. Pay will be madc 
for intervals o f  work no smaller than one-quarter hour. 
C. Credit for Graduate l io~irs 
Requested salary change for completed graduate hours of credit sliall be made 
prior to September I and February 1 of each scliool year. 11 is tlic obligation of 
the staff member to notify the Superintendent, in writing, o f  any such additional 
education and to provide the ofiicial transcript(s). Upon receipt of the proper 
 transcript!^). the Superintendent shall review the material for salary adjustment. 
These adjustments will be made retroaciive for a period not to exceed one year 
from the date o f  conipletion of  the qaduate  hours. 
D. Credit for In-sewice Training 
When a barp in in2  imit mrniber participates, with the Superiniendeni's approval, 
in a11 In-service Trainin2 Program, the following system of  salary schedule credit 
guidelines sliall be implemented: 
ARTICLE XIX SALARIES AND iiLLOWANCES cont 
D. Credit for In-service Training cont 
1 .  One hoiir of in-service credit may be earned by the completion of I5  clock 
hours of work in an in-service workshop. (Two credit hours are earned for 
30 clock liours of work.) 
2. Credit earned under the In-service Training Program shall be permitted up 
to a maximum of two credit liours (as stated in #I above) within a 
six-credit hour block on the salary schedule. 
2. Bargaining ~ m i t  member parlicipatioil shall be on a voluntary basis after 
school hours. 
E. Pahiuent for Unused Sick lcave Unon Ret~rement 
I .  When a member o f  the professional staff, other than a registered nurse, 
ivith a minimum of  15  years of service in this District officially retires 
under the Ncw York State Teachers' Retirement System, a retirement 
allowance will be paid in accordance with the following fonnula: 
Subtract the first 50 days from the employee's accumulated sick leave 
days. Maximum accumulation is 200 sick leave days. The remaining 
days are multiplied by $20.00. The maximum allowance under this 
section for any one niember of thc staff shall be $3,000 if he!she has 
acc~~niuiated 200 sick days. Payment will be included in the last 
paycheck. Effective July 1, 2004, tlie $20.00 amount shall be incrcased to 
$25.00 and the maximum allowance shall be increased to $3,750. 
2. When ;I registered nurse with a minimum of 15 years of service in this 
District officially retires under the New York State Employees' Retirement 
System, a retirement allowance will be paid in accordance with the 
following forniula: 
Subtract tlie first 50 days from the maximum of200  accumulated sick 
leave days; the remaining days arc multiplied by $15.00 for the 2005-06 
school year. This shall increase to $18.00 July 1, 2006 and $20 July 2, 
2007. The maximum allowance under this section for any one member of 
the s ~ a f f  shall be S 2 3 0  in 2005-06; $2,700 in 2006-07 and $3,000 in 
2007-08. Payment will be included in the last paycheck. 
ARTICLE XIX SALARIES AND ALLOWANCES cont. 
F. Travel Reimbursement 
Rembursement for approved tra\,el w ~ l l  be made at the IRS rate in effect as of' 
July 1 each year. 
ARTICLE XX 
DUR4TION OF AGREEMENT 
1. This ageement  shall become effective, binding, and in full force as of the date of 
final ratification except as otherwise noted. Wages shall be retroactive to July 1, 
2005. This agreement will expire June 30, 2008. 
In witness whereof the parties have hereunto set their hands and seals this27 - day 
of A p r i l ,  2006 
Jordan-Elbridge Central Jordan-Elbndge Teacher's 
School District Association 
.~~ 
~. 
. , !~. . C.., 1 
. , , ,   / . , ,.,.< - /: -~ 
President , ' I,/ 
APPENDIX .4-1 
JORDAN-ELBRIDGE TEACHERS' SALARY SCHEDULE 2005-06 
Step / B / B6 / 1312 / I318 / B24 / B30 / B36 1 8 4 2  i B48 / B54 / B60 
0
Beginning 1997-98 - Delete all steps above Step 20 from the schedule. (4% increase 
above the 2004-05 salary [or each returning bargaining unit nieinber above Step 20.) 
$93 per credit hour for peoplc above Step 20 (paid in blocks of 61cap at 60 hours) for 
credit hours earned from the 2005-06 schedule and beyond. 
$500 increment for all people above Step 20 when entering year with contract 
expired. (heconies part of settlemeili) 
Bargaining unit members with a Masters Degree will receive $2,106 more than the 
above schedi~le. 
Bargaining unit members with a Cestiiicate of Advanced Studies will receive $3.078 
more than the above schedule. 
Bargaining unit members with a National Board Certification will receive $1,000 
upon completion. 
Bargaining unit members with a Doctorate degree in the area in which they are 
teaching will receive $3,994 more than the B6O schedule. 
Bargaining unit members with 20 years of teaching experience in the District will 
receive $1,728 iiiore than the above schedule. Twenty years service will be defined as 
twenty years of full time service in the negotiating unit. The service does not have to 
be coilsecutive years. 
All steps are aulomatic. 
The district reiaiiis the right to establish a higher starting rate. !n the event tile District 
establishes a higher starting rate, a revised salary schedule shall be established by 
n~utual  agreement by the parties. 
Beginning 1997-98 - Delete all steps above Step 20 from the schedule. (4% increase 
above the 2005-06 salary for each returning bargaining unit member above Step 20.) 
897 pel- credit hour for people above Stcp 20 (paid in blocks of 6icap at 60 hours) for 
credit hours earned from the 2005-06 schedule and beyond. 
$500 increment for all people above Step 20 when entering year with contract 
expired. (becomes part ofsettlement) 
Bargaininy unit membcrs with a Masters Degree will receive $2,190 more than the 
above schedule. 
Bargaining unit members with a Certificate of.4dvanced Studies will receive $3,201 
more than the above schedule. 
Bargaining unit members with a National Board Certification will receive S1,000 
upon completion. 
Bargaining unit members with a Doctorate degree in the area in which they are 
teaching will receive $4,154 more than the B60 schedule. 
Bargaining unit members with 20 years of teaching experience in the District will 
receive $1,797 more than the above schedule. Twenty years service will be defined as 
twenty years of full time service in the negotiating unit. The senrice does not have to 
be consecutive years. 
.411 steps are automatic. 
The district retains the right to establish a higher starting rate. In the event the 
District establishes a higher starting rate, a revised salary schedule shall be 
established by mutual agreement by the parties. 
APPENDIX A-1 
JORDAN-ELBRIDGE TEACHERS' SALARY SCHEDULE 2006-07 
B48 B54 1 B60 
I 
1 
B24 I B30 / B36 
I ! 
1 
I 
B12 1 8 1 8  / Step 
I 
I / 1 
, 
B4 2 B / B6 
i 
i 
APPENDIX A-1 
JORDAN-ELBRIDGE TEACHERS' SALARY SCHEDULE 2007-08 
Ste B 8 6  
! I I I I I i I I I I 
Beginning 1997-98 - Delete a11 steps above Step 20 from the schedule. (4% increase 
above the 2006-07 salary for each returning bargaining unit member above Step 20.) 
$101 per credit h o ~ ~ r  fo  people above Step 20 (paid in blocks or6!cap at 60  hours) 
for credit hours earned from the 2005-06 schedule and beyond. 
$500 increment for all people above Stcp 20 when entering year with coiltract 
expired. (bcconles part oi 'settlen~ei~t) 
Bargaining unit members with a Masters Degree will rcceive $2,278 more than thc 
above schedule. 
Bargaining unit members with a Certificate of Advanced Studies will receive 53,329 
more than the above schedule. 
Bargaining unit members with a National Board Certification will receive X I  ,UU0 
upon completion. 
Bargaining unit members with a Doctorate degree in the area in which they are 
teaching will receive $1,320 more than the B60 schedule. 
Bargaining unit niembers with 20 years of teaching experience in the District will 
receive $1,869 more Lhan the above schedule. Twenty years service will be defined as 
twenty years o f  full time senice in the negotiating unit. The service does not have lo 
be consecutive years. 
All steps are automatic. 
The disirict retains the right to establish a hizhcr staiting rate. In the event the District 
establisl~es a higher starting rate, a revised salary schedule shall be established by 
n~utual agreemen1 by tile pal-ties. 
SPORT 
APPENDIX A-2 
COACHING SALARIES 
(JULY 1,2005 THROUGH JUNE 30,2008) 
H E . 0  VARSITY 
Boys' Head Varsity Football 
Boys' Head Varsity Wrestling 
Boys' Head Varsity Basketball 
Boys' Head Varsity Lacrosse 
Boys' Head Varsity Baseball 
Boys' Head Varsity Track 
Boys' Head Varsity Cross 
Country 
Boys' Head Varsity Soccer 
Girls' Mead Varsity Soccer 
Girls' Head Varsity Volleyball 
Girls' Head Varsity Basketball 
Girls' Head Varsity Lacrosse 
Girls' Head Varsity Softball 
Girls' Head Varsity Track 
Girls' IIcad Varsity Cross 
Country 
V.4RSITY 
Boys' and Girls' Varsity Indoor 
Track 
Boys' and Girls' Varsity Golf 
Boys' Varsity Tennis 
Girls' Varsity Tennis 
.ASSISTANT VARSITY 
Boys' Asst. Varsity Football 
Boys' Assr. Varsity Lacrosse 
Girls' Asst. Varsity Lacrosse 
Boys' Head Jr. Varsip 
Football 
Boys' Head Jr. Varsity 
Lacrosse 
Boys' Jr. Varsity Basketball 
Boys' Jr. Varsity Wrestling 
Boys' Jr. Varsity Bascball 
Boys' Jr. Varsity Soccer 
Girls' Jr. Varsity Soccer 
Girls' Jr. Varsity Volleyball 
Girls' Jr. Varsity Basketball 
Glrls' Jr. Varsity Softball 
APPROX. 
WKS. OF 
SPORT 
ASSIST.4NT JR. VARSITY 
Boys' .4sst. Jr. Varsity 
Football 
Boys' .4sst. Jr. Varsny 
Lacrosse 
I-IEAE JUNIOR HIGH 
Boys' Head Jr. High Footbali 
Boys' Head Jr. High Wrestling 
Boys' Head Jr. High 
Basketball 
Giris' IHead Jr. High Basketball 
JUNIOR HIGH 
Boys' Jr. High Cross Country 
Boys' Jr. High Lac]-osse 
Boys' Jr. High Baseball 
Boys' Jr, High Basebail 
Boys' Jr. High Soccer 
Boys' Jr. High Track 
GirIs'.fr. High Soccer 
Giris' Jr.  High Volleyhaii 
Girls' Jr. I-Iigh Track 
Girls' Jr. High Sofibail 
ASSISTANT JUNIOR HIGll 
Boys' Asst. Sr. High Footbail 
Boys' Asst. Jr. High Wrestling 
Boys' Asst. Jr.  High Basketball 
Boys' Asst. Jr. High Lacrosse 
APPROX. 
WKS. OF 
A n y  post season competition will add to the compensation o f  a n y  coach  direcrly involved 
in ihe preparation and  coaching for a post season competition. T h e  amount  o f  additional 
compensation will be  equal lo the coach's weekly salary times the number o f  full weeks 
o f  post season competition. Should any additional coaching t ime not be  a full week, the 
weekly salary will be  prorated by 116 for each day worked. 
APPENDIX A-3 
ilDV1SORS. DEP.4RTMENT CHAIRPERSONS. TEAM LEADERS. ETC. 
D R W A T I C S  
STAGE 
PHOTOGR4PHIC ADVISOR 
SCHOOL STORE 
DEPARTMENT CHAIRPERSONS 
(per teacher in department) 
TEAM LEADER 
MOCK TRIAL COACH 
ADVISOR T O  MUSICAL PLAYERS 
CLUB 
ORCHES'I'RA DIRECTOR FOR 
MUSICAL 
VOCAL DIRECTOR FOR MUSICAL 
CI-IOREOGIL4PHIC ADVISOR T O  
MUSICAL 
ADVISOR T O  DANCE CLlJB 
WRESTLNG CliEERLEADER 
ADVISOR 
FOOTBALLIHASKETBALL 
CHEERLEADER ADVISOR 
SENIOR CLASS CO-ADVISOR 
SENIOR CLASS CO-ADVISOR 
JUNIOR CLASS ADVISOR 
SOPI-1OMOKE CLASS ADVISOR 
FRESHMAN CLASS ADVISOR 
EIGHTH G I W E  CLASS ADVISOR 
SEVENTH GRADE CL.ASS ADVISOR 
SIXTH GRADE CLASS ADVISOR 
HONOR SOCIETY (High School) 
IIONOR SOCIETY (Middle Sc!?ool) 
STUDEKT COUNCIL. (High School) 
STUDENT COUNCIL (Middle School) 
NEWSPAPER AIIVISOR (High Schoo!) 
NEWSPAPER ADVISOII (Middle Schoo! 
2005-06 
YEARBOOK FINANCIAL ADVISOR $1,176 
YEARBOOK ADVISOR - PRODUCTION $2,664 
YEARE3OOK hDV1SOR - (Middle School) $279 
YEARBOOK LIASON (Ramsdrll/Elbridye) $279 
JAZZ ENSEMBLE 
FIELD BAND DIRECTOR 
VARSITY CLUB ADVISOR $319 
ADVANCED PLACEMENT $1,176 
*New positions beginning 1999-2000 school year 
APPENDIX A-4 
SALARY SCHEDULE FOR REGISTERED NURSES 
Registered nurses may be required to work up to three (3) days at some time 
during the summei- session 10 be scheduied through mutual ageernent between 
the school nurse and the building principal. Such lime worked shall be 
conipeiisated at a prorated houriy/per diem rate based on the above schedule 
and a 184 day work year. 
APPENDIX C-1 
JORDAN-ELBRIDGE CENTR4L SCHOOL DISTWCT 
REQUEST FOR PERSONAL LEAVE 
(Submit in duplicate one week in advance whenever possible) 
DATE 
SCHOOL 
DATE(S) ON WHiCH PERSONAL LEAVE 
REQUESTED 
NUMBER O F  DAYS PERSONAL LEAVE TAKEN IN CURRENT YEAR 
APPLiCATlON RECEIVED 
Building Principal or Immediate Supervisoi 
Sigiat~ire of staff meinber 
DATE FORWARDED - 
Approval of Superintendent of Schools 
APPENDIX C-2 
JORDAN-ELBRIDGE CENTK4L SCHOOL DlSTRlCT 
. SICK LEAVE BANK AUTHORIZATION FORM 
1, , hereby authorize the Districl to place one (1) day of my sick 
leave in the Sick Leave Bank. It is my understanding that I will be  eligible to draw upon 
the Bank tl~rougli written application to the Board of Education. 
Bargaining Unit Member's Signature 
Date 
cc: Bargain~ng L n ~ t  Member 
JETA 
S ~ c k  Bank 
JETA 
Chappell Street * Jordan, NY 13080-1150 
315 689-3938 
Memorandum of Agreement 
Re: Retirement Incentive changes effective beginning with the 2006-2007 school year 
Date: July 27,2006 
Article XIX 
G. Early Retirement Incentive 
1. Any bargaining unit member of the Jordan Elbridge Teachers' Association 
who meets all of the following eligibility requirements set forth below, shall 
be entitled to the Early Retirement Incentive (ERI). 
2. Bargaining Unit Members must have completed a minimum of fifteen (1 5) 
years of full-time service in the Jordan Elbridge Central School District by 
their retirement date, to be eligible for the EN. 
3. The Bargaining Unit Member must submit a letter of retirement and request 
the ERI on or before February 1.5'~ imrnediatelyprior to the dute on which the 
member will retirefrom teaching. In the event of disability, the February 1 51h 
date shall be waived, but all other eligibility criteria must be met. 
4. The Bargaining Unit Member must retire from the Jordan Elbridge Central 
School District at the conclusion of the school year following the February 
15" notification. 
5. At the District's discretion, the District may limit the number of people 
offered the incentive to Fifteen (15), based on seniority, so as not to 
jeopardize the educational integrity of the District. Ifmore than F$een (15) 
apply for the ERI, than those not eligible the first year shall be considered 
"$rst eligible" in the,followingyear. 
Eligibility Requirements (Full TRS Benefits) 
1. Any Bargaining Unit Member who qualifies for undiminished benefits through 
the New York State Teachers' Retirement System, and who submits an 
irrevocable letter of retirement with the Superintendent by February 15" of the 
school year eligible. 
2. Only Tier I and I1 Bargaining Unit Members shall be provided the option of using 
the New York State Teachers' Retirement Enhancement (Maximum of 2 years of 
sLrvice credit) in order to meet eligibility to retire with undiminished benefits. 
3. Bargaining Unit Members who fail to meet the requirements or deadlines outlined 
above will forfeit their right to receive the EN.  
Incentive 
1. Those Bargaining Unit Members who retire in their first or second year of 
eligibility shall be entitled to thirty percent (30%) of their final year's 
salary, as designated in the salary agreement, but not to exceed $16000. 
2. It is understood that the ERI benefit will not exceed the teacher's salary 
minus the amount of step 6B. 
3. Bargaining Unit Members eligible to include the ERI as part of their 5 
year final average salary shall receive payment by June 3 0 ~  of their final 
year. Members not eligible to include the ERI in their final average salary 
shall receive payment in two equal sums, by June 3dh of the year in which 
they retire, and by June 3dh of the following year. 
4. The District agrees that ifthe State incentive is given, and the District 
chooses to participate in the State program, that the teacher may choose 
between the state or local incentive, ifthat position is targeted by the 
District. It is understood that should the State change the State incentive, 
then the District shall apply all appropriate changes needed to conform to 
the new incentive. 
5. Language regarding payment for unused sick time shall remain in effect, 
and payments shall be added to the ERI. 
Tax Sheltering 
I .  The District and the Jordan Elbridge Teachers Association agree that the monies 
from both the ERI and the unused sick days will be remitted though a mutually 
agreed upon 403b provider. 
, 
Marily inick 
Superinvnfnt of ~ c h o o ~ s  
